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Motivation

Imbalance in a Job Market

Our Approach

Job Market Network Embedding

Imbalance Quantification

Minimum cost of matching two sets of nodes 

(Job seekers and vacancies)

Imbalance Reduction by Adding Links

Move job seekers to areas with more 

vacancies and fewer job seekers with a 

greedy algorithm

Link Utility

Evaluation

Add K links to the network to reduce the 

imbalance optimally
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